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Tisa Jackson

MUFG

A passionate visionary leader, Tisa Jackson found her calling close to 20 years ago and believes being a
diversity and inclusion leader is a privileged obligation. She is a 2014 Distinguished Alumni Award recipie
Emerson College. Tisa has been selected by California Diversity Council as one of “California’s Multicultur
Leaders of 2012” and named one of “The Most Powerful and Influential Women in California” in 2010. Thes
lists recognize leaders from throughout the state for their contributions in their respective fields.

Tisa has been a key architect in the creation and transformation of diversity and inclusion functions and
programs within the financial services, high tech and non-profit industries for Global 100, Fortune 100 and mid
size companies, non profits and a start-up company. Her professional experience and knowledge encompasse
diversity & inclusion, community outreach, branding & event marketing, training & development, strategic huma
resources, and organizational development for organizations such as: Deloitte, Advanced Micro Devices (AMD),
Countrywide Financial, Hewlett Packard and the Y.W.C.A. of the West End.

Tisa is a frequent speaker and trainer of students, professional managers at various levels and entrepreneurs.
Her editorial articles have also been published in Diversity Journal, addressing topics such as global diversity
market intelligence and the future of Diversity & Inclusion. In 2009 she was selected as one of “The Most
Powerful and Influential Women in California” by the California Diversity Council. The list recognizes fifty women
from throughout the state for their contributions in their respective fields.

Tisa has also served on various boards, committees and advisory councils for numerous organizations,
including: Millennium Momentum Foundation; Global Organization for Leadership & Diversity (GOLD); Women
at Work; Asian Pacific American Dispute Resolution Center and the L.A. County Human Relations Commissio

Tisa holds a bachelor of science in Management and Organizational Behavior and Political Communicati
Emerson College in Boston, MA.
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MUFG

MiIUFG is one of the world’s
largest financial services companies.
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100% CORPORATE EQUALITY INDEX

Union Bank has earned the
distinct honor of being ranked
No. 1 in the Fourth Annual
American Banker Magazine/
Reputation Institute Survey of
Bank Reputations.
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Bank of America Employee Networks Overview

Employee Networks

“ALN
Asian Leadership Network

BPG
Black Professional Group

DAN
Disability Advocacy Network

HOLA
Hispanic/Latino Organization for
Leadership and Advancement

IGEN
Inter-Generational Employee
Network

LEAD for Women
Leadership, Education, Advocacy
and Development for Women

LGBT Pride
Lesbian, Gay, Bisexual and
Transgender Pride

MLN
Multicultural Leadership Network

MSAG
Military Support & Assistance Group

NAPN
Native American
Professional Network

*PCN
Parents and Caregivers Network

YPN
Young Professional Network

*A virtual Network

200+ Global

Chapters

70,000+

Global Members
& Allies

N. AMERICA
ALN LEAD
BPG LGBT
DAN MSAG
HOLA NAPN
*PCN IGEN 3

LATIN
AMERICA
BPG
DAN
LEAD

' ASIA PACIFIC
LEAD *PCN
YPN

EUROPE &
EMERGING MARKETS
(EX-ASIA)

DAN MLN

MSAG (Military
Network)

LEAD LGBT

*PCN

Strategy
&

Structure§

Operatlonal Framework: The
Employee Networks are aligned
with the Global Diversity &
Inclusion Organization and are
supported by the Global
Employee Network Program
Management Office, which
provides strategic direction and
guidance to the Employee
Networks globally.

i two EN Enterprise Leaders, a Finance Committee and
¢ chapters may have addifional committees, such a

Enterprise
Executive Sponsors

Finance
Committee

Employee Network (EN) Structure*: Generally, each EN is

Employee Network
Enterprise Leaders

Communications
Committee

Employee Network
Chapter Leaders

* The structure-may vary between the Americas, Asig



It’s nice to be celebrated as a
company for celebrating our
differences as people.
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2015
Highlights

. Our efforts to support and promote
¢ our female employees have been

i acknowledged by the National

¢ Association for Female

Executives (NAFE), which named
us among their 2015 NAFE Top

: Companies for Executive Women.
. Bank of America has been on the
¢ list since 2009.

We're 100% committed to creating a
workplace where all of our
employees can bring their whole
selves to work, and are proud to
have received a 100% score on the
Human Right Campaign’s
Corporate Equality Index for nine
years in a row. HRC recognized our
commitment to creating an inclusjive
workplace for lesbian, gay, bisexual
and transgender (LGBT) employees.

Our support for our employe
have served in the milital

to serve in the Guard or
been recognized by G
proud to once agai
Military Friendly,
committed to s
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Liver - Detox

Measure * Result! Track  Revisit Strategy




Lungs - No Breathing, No Life

Communications Engagement



The Ad Council’s “Love Has No Labels™

:20



https://video.search.yahoo.com/video/play;_ylt=AwrSbnpll25VsIUANZ1XNyoA;_ylu=X3oDMTEycW0waDQwBGNvbG8DZ3ExBHBvcwMxBHZ0aWQDQjAyNDVfMQRzZWMDc2M-?p=ad+council+love+has+no+labels&back=https://search.yahoo.com/search?p%3Dad%2Bcouncil%2Blove%2Bhas%2Bno%2Blabels%26fp%3D1%26ei%3DUTF-8&fr=%26fr%3Dyfp-t-901&turl=http://ts1.mm.bing.net/th?id%3DWN.dPW372K2fBieD/7sceqTtA%26pid%3D15.1&rurl=https://www.youtube.com/watch?v%3Dh3krjlt9k4Q&tit=Ad+Council:+Love+Has+No+Labels&l=3:20&vid=0aa1fc764ca5e995e1374f3a68322713&sigr=11bccj563&sigb=12duhum85&sigt=10u121f5p&sigi=121tnegc4
https://video.search.yahoo.com/video/play;_ylt=AwrSbnpll25VsIUANZ1XNyoA;_ylu=X3oDMTEycW0waDQwBGNvbG8DZ3ExBHBvcwMxBHZ0aWQDQjAyNDVfMQRzZWMDc2M-?p=ad+council+love+has+no+labels&back=https://search.yahoo.com/search?p%3Dad%2Bcouncil%2Blove%2Bhas%2Bno%2Blabels%26fp%3D1%26ei%3DUTF-8&fr=%26fr%3Dyfp-t-901&turl=http://ts1.mm.bing.net/th?id%3DWN.dPW372K2fBieD/7sceqTtA%26pid%3D15.1&rurl=https://www.youtube.com/watch?v%3Dh3krjlt9k4Q&tit=Ad+Council:+Love+Has+No+Labels&l=3:20&vid=0aa1fc764ca5e995e1374f3a68322713&sigr=11bccj563&sigb=12duhum85&sigt=10u121f5p&sigi=121tnegc4
https://video.search.yahoo.com/video/play;_ylt=AwrSbnpll25VsIUANZ1XNyoA;_ylu=X3oDMTEycW0waDQwBGNvbG8DZ3ExBHBvcwMxBHZ0aWQDQjAyNDVfMQRzZWMDc2M-?p=ad+council+love+has+no+labels&back=https://search.yahoo.com/search?p%3Dad%2Bcouncil%2Blove%2Bhas%2Bno%2Blabels%26fp%3D1%26ei%3DUTF-8&fr=%26fr%3Dyfp-t-901&turl=http://ts1.mm.bing.net/th?id%3DWN.dPW372K2fBieD/7sceqTtA%26pid%3D15.1&rurl=https://www.youtube.com/watch?v%3Dh3krjlt9k4Q&tit=Ad+Council:+Love+Has+No+Labels&l=3:20&vid=0aa1fc764ca5e995e1374f3a68322713&sigr=11bccj563&sigb=12duhum85&sigt=10u121f5p&sigi=121tnegc4
https://video.search.yahoo.com/video/play;_ylt=AwrSbnpll25VsIUANZ1XNyoA;_ylu=X3oDMTEycW0waDQwBGNvbG8DZ3ExBHBvcwMxBHZ0aWQDQjAyNDVfMQRzZWMDc2M-?p=ad+council+love+has+no+labels&back=https://search.yahoo.com/search?p%3Dad%2Bcouncil%2Blove%2Bhas%2Bno%2Blabels%26fp%3D1%26ei%3DUTF-8&fr=%26fr%3Dyfp-t-901&turl=http://ts1.mm.bing.net/th?id%3DWN.dPW372K2fBieD/7sceqTtA%26pid%3D15.1&rurl=https://www.youtube.com/watch?v%3Dh3krjlt9k4Q&tit=Ad+Council:+Love+Has+No+Labels&l=3:20&vid=0aa1fc764ca5e995e1374f3a68322713&sigr=11bccj563&sigb=12duhum85&sigt=10u121f5p&sigi=121tnegc4
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